
(4 . ) INSTITUTION OF VOLUNTARY RETIREMENT ON GRATUITY. 

1 9 0 . We recommend tha t Sisters should be permitted to retire voluntarily with 
the following gratuities :— 

After
After
After

 1 0 years '
 1  5 years '
 2 0 years '

 service
 service
 service

. . .  .
 ...
 ...
 ...

 ...
 ...
 ...

 ...
 ...
 ...

  , £ 
 2 5  0 
 4 0  0 
 5 0 0 

The cost of this proposal is estimated a t £ 5 0 0 per annum. 

(5 . ) A G E OF RETIREMENT. 

1 9 1 . "We recommend tha t the age for retirement on pension should be as 
follows:— 

Nursing Sister ... ... ... ... 5 0 
Superintending Sister ... ... ... 5  2 
Head Sister ... ... ... ... 5  5 

(6 . ) REVISION OF RETIRED PAY. 

1 9 2 . We recommend tha t the service element of retired pay should be £3 for 
each year of service up to twelve years' service, and £  6 for each year of service 
thereafter; and tha t a rank element should be added in respect of service as Head 
Sister or Superintending Sister on the following basis :— 

Addition for each \ r - * * i 
Rank from which completed year's maximum total 

retired. service in that addition for 
rank. rank. 

Head Sister ... ... ... £12 £108 
Superintending Sister ... ... £6 £60 
Nursing Sister ... ... ... Nil Nil 

193. The overriding maximum rates of retired pay must also be revised in 
consequence of the alteration recommended in the preceding paragraph. We 
recommend that they should be as follows :—

£ 
Head Sister ... ... ... ... 2 0 0 
Superintending Sister ... ... ... 1 6 0 
Nursing Sister ... ... ... ... 1 0 5 

1 9 4 . The cost of the reduction of the age for retirement and of the revision of 
retired pay is estimated a t £ 4 0 0 to £ 5 0 0 per annum. 

(B.)—The Queen Alexandra^ Imperial Military Nursing Service, and the 
Queen A lexandra^ Military Families' Nursing Service. 

1 9 5 . There is a considerable shortage of candidates for the Army Nursing 
Services. This is the more serious at present, since it has been agreed by the Army 
Council and the Government of India that the Home and Indian Services should be 
amalgamated. To carry out this policy i t is necessary that the strength of the Army 
Nursing Services should be approximately doubled, and a large number of recruits 
must be obtained. We are assured that the new prospects opened by the 
amalgamation will be attractive to the members of the Army Nursing Services. 

1 9 6 . Certain proposals were made by the War Office in 1 9 2 4 for the improve
ment of conditions in the Army Nursing Services. Of these proposals some were 
approved by the Treasury, others were refused; but the Army Council have been 
unable to put into effect those which were approved. We have therefore considered 
the existing conditions, which are the same as those which were in force before 1924 ; 
and some of the alterations which we recommend in the following paragraphs have 
already received Treasury sanction. 

(1.) INTRODUCTION OF T I M E PROMOTION. 

1 9 7 . Under existing arrangements a Staff Nurse when appointed to either of 
the Army Nursing Services receives £ 6  0 per annum and rises by increments of £  2 10*. 
to £65. I t is estimated that normally ten years must elapse before she is promoted. 
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198. We recommend that a system of time promotion should be introduced 
under which a Staff Nurse may be promoted to the rank of Sister (Q .A . I .M.N.S . ) or 
Sister-in-Charge (Q .A .M.F .N .S . ) after completing three years' efficient service, 
provided that she is fully qualified to hold the higher rank. 

(2.) INCREASE OF PAY. 

199. We recommend tha t the pay of the Queen Alexandra^ Imperial!Mili tary 
Nursing Service and the Queen Alexandra^ Military Families 'Nursing Service should 
be revised as follows :— 

Rank. Present Scale. Proposed Scale. 
£65 -£2 10s.-£70 Staff Nurse £60-£2 10s.-£65 

Sister £75-£5 (biennially)-£l 10 Sister-in-Char gej £75 -£5 -£85 
Matron £115-£10-£185 £13O-£10-£200 
Principal Matron £260-£12-£296 £275-£12-£323 
Matron-in-Chief £425-£15-£470 £450-£15-£495 

The cost of the introduction of t ime' promotion and of these increases in pay is 
estimated at £3,400 to £3,900 per annum. 

(3.) ANNUAL ALLOWANCE FOR UNIFORM ABROAD. 

200. We recommend tha t members of the Queen Alexandra 's Imperial Mili tary 
Nursing Service and the Queen Alexandra^ Military Families' Nursing Service who 
are entitled to draw an annual allowance for uniform should receive an increase of 
fifty per cent, in the allowance on being ordered abroad to stations or countries with a 
tropical or semi-tropical climate, including the Mediterranean stations. The existing 
allowances, both at home and abroad, are £20 for the first year of service, £ 5 for 
the second year of service and £10 for each subsequent year of service. The cost of 
this increase is estimated at £385 per annum. 

(4.) GRADING FOR ALLOWANCES OF THE MATUON-IN-CHIEF, THE PRINCIPAL MATRON 
AND MATRONS. 

201. At present the upper ranks of the Army Nursing Services are graded for 
allowances under section 1, Allowance Regulations, as follows :— 

Rank. Class. Equivalent Officer rank. 
Matron-in-Chief ... 9 Major 
Principal Matron ... 11 Captain 
Matron ... ... 13 Lieutenant 

We consider that the importance of the duties of these members of the Army Nursing 
Services justify a higher classification. The improvement is one of status rather than 
of financial considerations; the grading governs questions of precedence as well as the 
rate of allowances. 

202. We accordingly recommend that these ranks of the Army Nursing Services 
should be classified as follows :—1 

Rank. Glass. Equivalent Officer grade. 
Matron-in-Chief ... 5 Colonel 
Principal Matron ... 8 Lieutenant-Colonel 
Matron ... ... 10 Major 

The cost of this proposal will be small, since only the Matron-in-Chief and the 
Principal Matron are normally on the lodging list. 

(5.) INSTITUTION OF VOLUNTARY RETIREMENT ON GRATUITY. 

203. Under the existing regulations a member of the Army Nursing Services 
retired on account of unfitness for the duties of her appointment may, if not eligible 
for retired pay (for which she becomes qualified at the age of fifty or after twenty 
years'' service), be granted a gratuity of one month's pay for each year of service. 
There is no provision for voluntary retirement on gratuity. 
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204. We recommend tha t members of the Army Nursing Services should be 
permitted to retire voluntarily with the following gratuit ies :— 

£ 
After 10years 'service ... ... ... 250 
After 15 years ' service ... ... ... 400 

No estimate of the cost of this proposal can be made. I t is anticipated that it will be 
very small. 

(6.) REVISION OF RETIRED PAY. 

205. The existing rate of retired pay is based on service and is £3 for each 
year of service. We recommend that a rank element in respect of service in the 
grades of Sister (Q.A.I.M.N.S.) or Sister-in-Charge (Q.A.M.F.N.S.) should be 
added, on the basis of £2 for each year of service over twelve in that grade, with 
a maximum of £30. 

206. Service in excess of three years in the grade of Staff Nurse should, in the 
case of Nurses now serving, count as service in the grade of Sister or Sister-in-
Charge, for purposes of the rank element of retired pay. 

207. The overriding maximum rate of retired pay for Sisters and Sisters-in-
Charge should be increased to £105 in consequence of the alteration recommended 
in paragraph 205. 

208. The cost of this proposal is estimated a t £500 per annum 

(G.)—The Princess Mary 's Royal Air Force Nursing Service. 

209. Great difficulty is being experienced in obtaining a sufficient number of 
suitable candidates for the Princess Mary's Royal Air Force Nursing Service, as 
for the Naval and Army Nursing Services; and a considerable number of temporary 
members of the Service have resigned within the last year or two, giving in most 
cases as their reasons the uncertain prospects in the Service and the more lucrative 
positions to be obtained in civil life. 

210. Ais in the case of the Army Nursing Services, certain improvements in 
conditions have recently been approved by the Treasury, but have not yet been put 
into effect; and the recommendations which we make in the following paragraphs 
include certain proposals which have already received Treasury sanction. 

(1.) INTRODUCTION OF T I M E PROMOTION. 

211. W e recommend that, as in the case of the Army Nursing Services, a system 
of time promotion should be introduced under which a Staff Nurse may be promoted 
to the rank of Sister after completing three years' efficient service, provided that 
she is fully qualified to hold the higher rank. 

(2.) INCREASE OF P A Y . 

212. W e recommend that the pay of the Princess Mary 's Royal Air Force 
Nursing Service should be revised as follows:— 

Bank. Present Scale. Proposed Scale. 
Staff Nurse ... £60-£2 10s.-£65 £65-£2 10s.-£70 
Sister £75 -£5 -£85 £75-£5 (biennially)-£110 
Senior Sister £ 8 5 - £ 5 - £ 9 5 - £110-£5 (biennially)-£120 
Matron £115-£10-£185 £130-£10-£200, 
Matron-in-Chief £310-£15-£355 £330-£15-£375 

The initial cost of the application of these increases to the present staff is estimated 
at £430 per annum. The cost of the introduction of time promotion, as recommended 
in paragraph 211, and of these increases in pay at the mean of the scales is estimated 
a t £1,940 per annum. 

(3.) ANNUAL ALLOWANCE FOR UNIFORM ABROAD. 

213. As in the case of the Army Nursing Services, we recommend that members 
of the Princess Mary 's Royal Ai r Force Nursing Service should receive an increase 



of fifty per cent, in the allowance for uniform to which they are entitled on being
ordered abroad to stations or countries wi th a tropical or semi-tropical climate 
including the Mediterranean stations. The existing rates of allowance are the 
same as those in force in the Army Nursing Services. 

214. The cost of this proposal is estimated at £250 per annum. 

(4.) ALLOWANCES OF THE MATRON-IN-CHIEF AND MATRONS. 

215. We recommend that the following revised scales of allowances should be 
introduced for the Matron-in-Chief and Mat rons :— 

Bank.
.

 Messing and Washing. Lodging.
 Light and Fuel. 

 Winter Summer. 
Matron-in-Chief
Matron ...

 ...
 ...

 21s. a week
 21s. a week

 4s. 9d. a day
 3s. a day

 3s. 3d. a day
 Is. 8d. a day

 Is . Qd. a day 
 l i d . a day 

These rates for the Matron-in-Chief are intermediate between the rates recommended 
for the Matron-in-Chief and the Pr incipal Matron of the Queen Mary 's Imperial 
Military Nursing Service, and for the Matrons identical with the rates recommended 
for Matrons of the Army Nursing Services in paragraph 202. The cost of this 
proposal is estimated a t £40 per annum. 

(5.) SPECIAL PAY FOR NURSES IN CHARGE OF THE FAMILIES AND MASSAGE 
DEPARTMENTS. 

216. Members of the R . A . F . Nursing Service who are appointed to take 
charge of the Families Departments of R . A . F . Hospitals must possess the certificate 
of the Central Midwives Board. We recommend that this special qualification 
should be recognised by the grant of special, pay at the rate of £20 per annum. 
The number of nurses affected is two—one a t Haiton and one at Cranwell. 

217. Members of the R . A . F . Nursing Service who are appointed for Massage 
duties in R .A.F . Hospitals must possess the certificates in Massage and Medical 
Electricity of the Chartered Society of Massage and Medical Gymnastics. We 
recommend that this special qualification should be recognised by the grant of 
special pay at the rate of £15 per annum for the first three years of full employment 
on these duties, then rising by £5 per annum to £30 per annum. The number of 
nurses affected is four—one at each of the three home Hospitals and one at Baghdad. 

218. The cost of these proposals is estimated at £140 per annum. 

(6.) INSTITUTION OF VOLUNTARY RETIREMENT ON GRATUITY. 

219. As in the case of the Army Nursing Services, we recommend that members 
of the Princess Mary's Royal Air Force Nursing Service should be permitted to 
retire voluntarily with the following gratui t ies :— 

£ 
After 10 years ' service ... ... ... 250 
After 15 years ' service ... ... ... 400 

No estimate of the cost of this proposal can be made. I t is anticipated that i t will 
be very small. 

(7.) REVISION OF RETIRED PAY. 

220. As in the case of the Army Nursing Services, the existing rate of retired 
pay is based on service and is £ 3 for each year of service. We recommend that a 
rank element in respect of service in the grades of Sister or Senior Sister should be 
added, on the basis of £2 for each year of service over twelve in the grade of Sister, 
with a maximum of £30, and £ 3 for each year of service in the grade of Senior Sister, 
with a maximum of £40. 

221. Service in excess of three years in the grade of Staff Nurse should, in the 
case of Nurses now serving, count as service in the grade of Sister for purposes of 
the rank element of retired pay. 
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222. The overriding maximum rates of retired pay should be increased to 
£105 for Sisters and £115 for Senior Sisters in consequence of the alteration 
proposed in paragraph 220. 

223. The cost of this proposal is estimated at £250 per annum. 

V I . — S U M M A R Y O F R E C O M M E N D A T I O N S . 

224. Our recommendations in regard to the recruitment of Medical Officers 
for the Services may be summarised as follows:— 

I.—Common to all three Services :— 
(1.) Recruit ing propaganda in the Schools to be increased; informal 

lectures to s tudents in their final year to be undertaken by officers of ten or 
fifteen years' service belonging to the School in which they lecture; financial 
advantages of the Services to be set out as clearly as possible ; recruiting 
l i terature to be submit ted to t h e Joint Medical Services Committee for 
approval (paragraphs 64 to 71). 

(2.) Service in a recognised Hospital appointment before entry to qualify 
the candidate for an antedate of h i s commission (paragraphs 74 to 77). 

II.—Applicable particularly to the Royal Navy :-— 
(1.) General and Specialist Courses of Instruction to be instituted, and the 

existing Senior Officers' Course to be continued until the new courses have 
been in operation for some years (paragraph 89) : estimated cost, £10,500 per 
annum. 

(2.) The number of Specialist Allowances to be increased from forty-six to 
sixty, and the amount from 2s. 6d. to 5s. a day (paragraph 91): estimated cost, 
£3,375 per annum. 

(3.) The es tabl ishment of Surgeon Captains to be increased from sixteen 
to twenty (paragraph 92): es t imated cost, £8,000 per annum. 

(4.) The existing arrangements for the grant of accelerated promotion on 
the results of the examination for promotion to Surgeon Commander to be 
continued (paragraph 95). 

(5.) Charge Pay at the rate of 10s. a day to be granted to Surgeon Rear-
Admirals and Surgeon Captains, and at the rate of 5s. a day to Surgeon 
Commanders, when in charge of hospi tals and sick quarters (paragraph 96): 
es t imated cost, £1,500 per annum. 

III.—Applicable particularly to the Royal Army Medical Corps :— 
(1.) The pay of officers of the rank of Captain with eight years' service and 

upwards to be increased* as shown in the table (paragraph 108): estimated 
cost, £47,500 per annum. 

(2.) Specialist pay for all specialist appointments to be at the rate of 5s. a 
day (paragraph 112): est imated cost, £1,600 per annum. 

(3.) War Office allowance payable to R.A.M.C. officers employed as 
Ass is tant Director General, Deputy Assistant Director General, or Assistant 
Director a t the War Office to be increased from 2s. 9d. to 5s. a day (para
graph 115) : est imated cost, £300 per annum. 

(4.) The qualifying period for a gratuity of £1,000 on retirement to be 
reduced from eight and a half to seven years; and the retiring gratuities for 
Majors to be increased from £1,800 to £2,800 after three years in that rank, 
and from £2,500 to £3,500 after 6 years in tha t rank (paragraph 119): estimated 
cost, £6,300 per annum. 

(5.) All officers who held permanent commissions in the R.A.M.C. when 
the 1919 pension regulations came into effect to be granted a reserved right to 
retired pay at the rate of £365 per annum on retirement in the rank of Major 
after twenty years' service (paragraph 124). 

* See footnote on the last page of the Repoit. 



(6.) The pay and allowances of his rank (Lieutenant-General) to be 
granted to the Director General, Army Medical Service, in place of the present 
consolidated salary of £2,500 per annum (paragraph 129): estimated cost, 
£181 to £245 per annum. 

IV.—Applicable particularly to the lioyal Air Force (Medical Branch) :— 
(1.) The Air Ministry to be empowered so to arrange the proportion of 

permanent to short-service commissions as to admit of every officer who 
enters on a short-service commission having approximately a 50 per cent, 
chance of a permanent commission (paragraph 134). 

(2.) The pay of officers of the rank of Squadron Leader after two years in 
tha t rank and upwards to be increased'" as shown in the table (paragraph 137) : 
estimated cost, £6,000 per annum on the present establishment. 

(3.) The gratuity payable on retirement to be increased from £650 after 
five years' service to £700 ; from £1,250 after ben years' service to £1,500 ; and 
from £2,000 after sixteen years' service to .£2,500 after fifteen years' service 
(paragraph 141): est imated cost, £500 per annum. 

(4.) The pay and allowances of his rank to be granted to the Director of 
Medical Services in place of the present consolidated salary of £2,000 per 
annum, unless the holder of the post is of a rank lower than Air Vice-Marshal, 
when the consolidated salary shall be payable (paragraph 144): estimated cost, 
£210 to £240 per annum. 

(5.) An eight weeks' Course of Instruct ion for short-service officers on 
appointment to be ins t i tu ted (paragraph 148). 

(6.) The Air Ministry to be empowered to grant Study Leave, up to a 
maximum of nine months in all, to an officer at any t ime during his first 
sixteen years of service (paragraph 151) : est imated cost, £4,000 per annum. 

225. Our recommendations in regard to the recruitment of Dental Officers 
may be summarised as follows :— 

(A.) 1 loyal Navy. 
(1.) The establishment to be increased to sixty-four—one Surgeon 

Captain (D), three Surgeon Commanders (D), and sixty Surgeon Lieutenant 
Commanders (D) and Surgeon Lieu tenants (D) (paragraph 163): est imated 
cost, £17,500 per annum. 

(2.) Four Dental Officers each twelve months to undergo a Post Graduate 
Course of Instruct ion (paragraph 164): est imated cost, £100 per annum. 

(B.) Army Dental Corps. 
(1.) Time promotion to Major after twelve years' service to be introduced 

(paragraph 166): est imated cost, £12,500 per annum. 
12.) One post of Colonel and three of Lieutenant-Colonel to be added to 

the establishment (paragraph 167): estimated cost, £2,000 per annum. 
(3.) The rates of pay to be revised* (paragraph 169): estimated cost, 

£2,500 per annum. 
(4.) Charge pay to be granted to the Officer in Charge of the Dental 

Laboratories, Aldershot (paragraph 170): estimated cost, £45 to £91 per 
annum. 

(5.) Retirement gratuit ies to be increased to £2,000 after fifteen years' 
service and £3,000 after eighteen years' service (paragraph 171) : est imated 
cost, £1,500 per annum. 

226. Our recommendations in regard to the recruitment of officers for the 
Royal Army Veterinary Corps may be summarised as follows:— 

(1.) The rates of pay to be revised* (paragraph 177): estimated cost, 
£1,000 per annum. 

(2.) Retirement gratuit ies of £800, £1,800 and £2,500 to be granted after 
seven, fifteen and eighteen years' service respectively (paragraph 179): 
estimated cost, £1,000 per annum. 

* See footnote on the last page of the -Report 
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227. Our recommendations in regard to the recruitment of Nurses may be 
summarised as follows :-—

(A.) Naval Nursing Service. 
(1.) One post of Head Sistei*, one of Superintending Sister and four of 

Nursing Sister to he added to the establishment (paragraph 187 j : estimated 
cost, ,£630 per annum. 

(2.) The rates of pay to be revised (paragraph 188) : estimated cost, £941 
per annum. 

(3.) Charge Pay to be granted to t h e senior Nursing Sister in an establish
ment where no Head Sister or Superintending Sister is employed (paragraph 
189): es t imated cost, £27 per annum. 

(4.) Voluntary ret irement on gratui ty to be permitted (paragraph 190): 
est imated cost, £500 per annum. 

(5.) The age for retirement on pension to be reduced (paragraph 191). 
(6.) The rates of retired pay to be revised (paragraphs 192 and 193): 

est imated cost of the reduction of the age for retirement and the revision of 
retired pay, £400 to £500 per annum. 

( B . ) Army Nursing Services. 
(1.) Time promotion to Sister (Q.A.I.M.N.S.) or Sister - in - Charge 

(Q.A.M.F.N.S.) after three years' service to be introduced (paragraph 198). 
(2.) The rates of pay to be revised (paragraph 199): estimated cost of 

the introduction of t ime promotion and the revision of pay, £3,400 to £3,900 
per annum. 

(3.) The annual allowance for uniform to be increased abroad (para
graph 200): est imated cost, £385 per annum. 

(4.) The grading for allowances of the Matron-in-Chief, the Principal 
Matron and Matrons to be revised (paragraph 202). 

(5.) Voluntary ret irement on gratui ty to be permitted (paragraph 204). 
(6.) The rates of retired pay to be revised (paragraphs 205 to 207): 

es t imated cost, £500 per annum. 

(C.) Air Force Nursing Service. 
(1.) Time promotion to Sister after three years' service to be introduced 

(paragraph 211  j . 
(2.) The rates of pay to be revised (paragraph 212): estimated cost of the 

introduction of t ime promotion and the revision of pay, £1,940 per annum. 
(3.) The annual allowance for uniform to be increased abroad (para

graph 213): est imated cost, £250 per annum. 
(4.) The allowances of the Matron-in-Chief and Matrons to be revised 

(paragraph 215) : estimated cost, £40 per annum. 
(5.) Special pay to be granted to Nurses in charge of the Families and 

Massage Depar tments (paragraphs 216 and 217): estimated cost, £140 per 
annum. 

(6.) Voluntary ret irement on gratui ty to be permitted (paragraph 219). 
(7.) The rates of retired pay to be revised (paragraphs 220 to 222): 

est imated cost, £250 per annum. 

228. The following table shows the estimated annual cost of the recom
mendat ions made in this Report :— 



- NAVY. ARMY. AIR FORCE. 

Medical £ £ £ 
Officers. 

Total Cost 
for the three 

Services, 
£90,013. 

Professional Courses . .
Specialists' Allowances . .
Establishment (Surgeon 

Captains' Posts) . .
Charge Pay . . . .

 10,500 
 3,375 

 8,000 
 1,500 

Pay 47,500 
Specialist Pay . . 1,600 
War Office Allow

auces . . . . 300 
Gratuities . . . . 6,300 
Emoluments of 

Pay . . . . . .  .
Gratuities . . . .
Emoluments of D.M.S.
Study Leave.. . .

 6,000 
 500 
 225 

 4,000 

D.G.A.M.S. 213 

Total . . 23,375 Total . . 55,913 Total . . 10,725 

Dental Establishment . . . . 17,500 Time Promotion . . 12,500 
Officers. Courses . . . . . . 100 Establishment 

(Higher Posts) 2,000 
Total Cost Pay 2,500 

for the three Charge P a y . . .  . 68 
Services, Gratuities . . .  . 1,500 
£36,168. 

Total .  . 17,600 Total 18,568 

Veterinary 
Officers. 

Total Cost 
Pay
Gratuities .  . . .

 1,000 
 1,000 

for the three 
Services, 
£2,000. 

Total . . 2.000 

Nurses. 

Total Cost 
for the three 

Services, 
£9,799. 

Establishment
Pay
Charge Pay
Gratuities
Retired Pay

 .  .

 . .
 . .

 . .

Total

 . .

 .  .
 . .
 . .

 . .

 630 
 941 

 27 
 500 
 450 

 2,548 

Time Promotion and 
Pay .  . . .

Uniform Allowance..
Retired Pay. . . .

Total . .

 3,650 
 385 
 500 

 4,535 

Time Promotion and 
Pay . . . .

Uniform Allowance..
A llowances of Matron

in-Chief and Matrons
Special Pay . . . .
Retired Pay . . .  .

Total . .

 1,940 
 250 

 40 
 140 
 250 

 2,620 

Totals . , £43,523 £81,016 £13,345 

Grand Total £137,884 



229. I n concluding our report we desire to emphasise our deep sense of 
grat i tude to our Secretaries, Mr. Longhurs t and Mr. Woodburn. They have 
afforded us invaluable assistance throughout our enquiry into a complicated 
subject ; and our task has been greatly facilitated by their unfailing resourcefulness 
and industry. 

N. T. W A R R E N F I S H E R (Chairman). 
H. E. FASS * 
H. G. TTJRNEY. 
J O S E P H CHAMBERS. 
C H A R L E S WALKER.* 
W. B. LEISPIMAN, D.G., A.M.S. 
R. P A T E R S O N . 
D. MUNRO. 
J . A. WEBSTER. 
S. F. S T E W A R T . . 
S. K. BROWN. 
L. G. BROCK. 

C. L o n g h u r s t "1  . .0

Y Secretaries. 
D. B. W o o d b u r n J 

2, Whitehall Gardens, S.W. 1, 
April 30, 1926. 

We have reached the conclusion set out in paragraph 102 of the Report. We 
do not rmd any sufficient justification for the proposed increases in the basic rates 
ot pay of the R.A.M.C. and the R.A.F. Medical Service, and we are not satisfied that 
they will have any appreciable effect on the at t i tude of students towards these 
bervices. VVe are, therefore, unable to concur in the recommendations made in 

a 1  ( i n c r e a s eS ^  f n n  P  m the rates of pay of officers of the R.A.M.C.-cost 
£47,500 per annum) and in paragraph 137 (increase in the rates of pay of officers 
oi the R A F  . Medical Service-cost £6,000 per annum); or in those made in 
paragraph 168 (increase in the rates of pay of officers of the Army Dental Corps 
cost £2^500 per annum) and in paragraph 177 (increase in the rates of pay of officers 
of the R.A.V.C.—cost £1,000 per annum), which we regard as consequential upon 
the proposed increases in the rates for the R.A.M.C. and the R.A.F. Medical Service. 
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Professor A. F . Dixon, M.B., D.Sc, 
Dean of the Faculty of Physic, 

Dublin University. 
Colonel Thomas Sinclair, C.B., M.D., F.R.C.S., M.P., 

Emeritus Professor of Surgery, Registrar and Member of 
the Senate, 

Queen's University of Belfast. 
Professor H. Litt lejohn, M.B., B.Sc, F.R.C.S., F.R.S.E., 

Professor of Forensic Medicine, 
Edinburgh University. 

Professor E. P . Cathcart, C.B.E., M.D., D.Sc , F.R.S., 
Professor of Chemical Physiology, 

Glasgow University. 

Second 
Meet ing: 

4.11.25 

Third 
Meeting: 

9.11.25. 

Four th 
Meeting : 
13.11.25 

Fifth 
Meeting : 
18.11.25 

Sixth 
Meeting : 
25.11.25 

Seventh 
Meeting : 

2.12.25. 

Eighth 
Meeting 
9.12.25. 

Ninth 
Meeting : 
16.12.25. 



I I . — D E N T I S T S . 

Robert Lindsay, Esq., L.D.S. (Eng.), 
Tenth Representative of the Bri t ish Dental Association. Meeting: Lieutenant-Colonel J. P . Helliwell, 13.1.26. 

Inspector of Dental Services, W a r Office. 

I I I .—REPRESENTATIVES OF THE BRITISH MEDICAL ASSOCIATION. 

Sir Richard Luce, K.C.M.G., C.B., M.P. 
Sir Robert Bolam, F.R.C.P., L L . D . 

Eleventh Major-General Sir Will iam Macpherson, K.C.M.G., C.B. Meeting: Rear-Admiral Sir Percy Basset t -Smith, K.C.B., C.M.G. 20.1.26. 
G. C. Anderson, Esq., M.D. 
C. Courtenay Lord, Esq., M.D. 

I V . - R E P R E S E N T A T I V E S OF THE NURSING SERVICES 

The Right Honourable the Countess Roberts, D.B.E. 
Sir George Makins, G.C.M.G., C.B., 

Member of the Council of the Br i t i sh Red Cross Society. 
Miss A. E. J. Lloyd Still, C.B.E., R.R.C., 

Matron of St. Thomas 's Hospital . Twelfth 
Meeting: Miss F . M. Hodgins, C.B.E., R.R.C., 
27.1.26. Matron in Chief, Queen Alexandra's Imperial Military 

Nursing Service. 
Miss M. C. Clark, R.R.C.. 

Head Sister, Queen Alexandra^ Royal Naval Nursing 
Service. 

V.—REPRESENTATIVES OF THE BOARD OF INLAND REVENUE. 

Sir E. R. Harrison, Thirteenth 
Chief Inspector. Meeting: 

C. J. Gregg, Esq., 3.2.26. 
Direotor of Stat ist ics and Intelligence. 




